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Your rights on the job include: 


The right to join or assist in organizing any labor 
organization on the job; 


The right to "engage in concerted activity", or act in 


a group of two or more, to protect your right to 
organize and win demands; 


The right to talk union, and to hand out union 
literature in non working areas off the clock; 
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The right to not discuss any of these activities with 
your employer, 


